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OpUIAF Fr(HIBBILD

Spuiafllal BBIHHLID: QEVHIMBWITIH Felsd WHHD (IPIgeueHL HHHe Liemenms Ferma|L e
JBUBSHH HOBTEMIL [HLLN6ST ERUISOLIHNET iDL UWITENRIBTEDIHD, DNHHeN W FeurT FTFLT6
RQevmisnasuienr  CealelipT Bd OCsmeTmawnarg  FJalBhs enalsd  gBUBHSaImES s
HTHBBIBMET  SIOL TG HHIHL, Fpiureieniouilen obEengH ATHuIeded RHHemHU
2 melel UTHILEHmeNE  HewLMlHe0, IHTHTVHH0 DNdHHewdul ERevmend  LierLimas
6 (1H & 65713 QeuerflBTL B OsmeTensuilermed gmuUL L1GuTsl6rm LI S BT
61(BHHIBBTL_HHev CuTetmen puleieng LIFHTerm GhTehEHmIB6NTS 2 6iT6re.

Opila) WPmBET: Fepd  olehEhTeN  PUIO|  (LPSHBH6EV60  LISTIILIEFTT (LPEOBHEMEIL
LWsTLGSHH W aumsuied GBiHs pulamend CoBeaTeTenILbhaamBaEl. GUILUTS eIFe0TBs|
siemiGwens (historical approach), sllenésuens euie) (descriptive methods) Gumeiis
U6 DG (PemBEeTemgliLenL_uled  Seiaumuleutendl  CFLwWiLGHSBEH.  GBHD
RQeuauruielensr  CBIHHWTer  almsUled  CBOETETISBE  (PHVHMEVSH — HIAISHETHLD
GUEWILTD Hlenevd HIeYHEHD Uialed LWTLGHSILL (BTeNa. (LHeOBleNed HI6)H6NT
6160 UEMBUTL  BHEVHHINTUWITL 0FH6TT,  GHTHTEEVH6T,  DQUBHTRLILHH6T  6T6TLISTOLD
2 6iTeNL_HaHLILL (Beitener. SIeWILmD Hensvd SHreysen  alflengulsd IBLULL  &TevkIgGeTey
GBIHs eLWIoTs  spSLILLL S (BenHeT, Breosst, LB ubsHflnssd QFuigser,
QemewTuiSHH 6N B! CUBLILIL L. HTesHsiT Gumemsn LILIeTLIBHSLILIL (HeiTere.

opuiafar apeoons  SaTGUIRGSLULL ol wkisar: .SeummeEGID  FarmalB@LilenL uilBev
augeoTBml FHWTer DFdlulsd, GUTmMTHTT UswUTL (B 2 BeydHeil SMbH UbHHIGTETSHme
QUIUTHBHI  UFHTIRIG6T  OFflealbdlemer. QHHmaswl  auFeorBml  FaHwmer Q@
BTBHEHHEGOmL_Ulsome o meureid BTH FHHATD CLBBSH LlIHD QHTLJHHEH. D
@evmiensuien 30 ampL Falsd WHdH HTeusHEHe0 GLosvld GChHHHBHITESH. FamaL 6 Lol (HLosTns
AésmeoliGHuUlsd  CBEGHGLMID Eevmiensuile OHTLTUTISH @IenelB@ FanTa|L 6
Qarengmbsd OHTLILIw 5% auemHUIGaHTsr DB HHHH. RHHHEUTHID Guimfledr
Lelieismed  FamalL el Sevmiend Hmaurigmhsd OHTLJUlemer Gad GBHEBHIOTHS WIS
CoB@evaHGEIL_sumenr Qevmiensullsi CaleilibT B CaTeTemnad LBhHSHETEMIILIL L .

opiialgr  of Gsneimer:  QHHMmBLOGTH  Lsenenilulsd  Bevmiensulsd Bl GLB®
LUBOBTmeVHET, Welldy o Fflemio  10BevHeT  OHTLIUTE  GHBHH DHBTBH6T  HBIH6TSH]
BHoUMHHMNF CFIHaH QNevmInNBHGHEH Hmevuligulenand OBThHHE UTDLIGHS . 6Tadal
RQeomIHBUITEEH Heudl GeueluBels CaTeTendullsd OTBBHRIGMENF CFUINIHT (LPeLDTHE6)I
LB BrHsensid SigHrelensrl QuBml (peir@ammaall Lwemidbsas (WiguLb.

FoalF agmdser: FJOICHF HTHEMIH, QITMHHAHT 2 M), suFeorBml Faluimer OHTLjL],
Faled WHHID, GLoiE6e0sID
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